Annual Report 2012-2013

Vision, Mission and Values
Our Vision

Our Values

A vibrant, empowered and sustainable voluntary and
community sector

Throughout our structure, work and methods CommUNITY Barnet

Our Mission





CommUNITY Barnet supports, promotes and coordinates an
effective voluntary and community sector in the London
Borough of Barnet to enhance the quality of life for all.







Promotes diversity, equal opportunities and social justice for all
Promotes participation, partnership, accountability, transparency
and community involvement
Works throughout the whole of the London Borough of Barnet
Treats people with dignity and respect
Is committed to providing a quality service striving for continuous
improvement
Is open to change and committed to making a difference
Strives to reduce our environmental impact
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Honorary President’s Report
It has been my privilege to have been involved with the
organisation that is now called CommUNITY Barnet since its
inception. Over nearly thirty years, I have watched it evolve and
grow to make it better equipped to respond to the changing
opportunities and challenges that face CommUNITY Barnet and
the wider voluntary and community sector.
The last twelve months have been no exception in the changes
that have come our way. The year has seen a number of really
significant changes for the organisation – including the departures
of three chief executives – which would be a challenge for any
organisation let alone a medium sized local charity dedicated to
helping other organisations achieve their aims for our community.
The year has been one in which many aspects of the activity of
CommUNITY Barnet have required the organisation to absorb
differences from its past practices and even in the ways that the
organisation has had to function in the demanding financial
structures of current economic conditions. The organisation, I
think, has emerged from these challenges stronger and more
effective.
The Annual General Meeting of 2013 also marks a number of
changes to the Board of Trustees. Most notably we are losing
Geoff Salmon whose time on the Board and his period as Chair of
the organisation is coming to an end. However, his dedicated
work leaves behind a legacy and a foundation for the future of
which he can surely be greatly proud. CommUNITY Barnet owes
him a considerable debt for the unceasing efforts he has made on
behalf of the organisation.

I would also like to extend my personal thanks and the gratitude
of CommUNITY Barnet to other Trustees who will be moving on
this year – including Abubaker Ali, Nigel Farren, Alison Kira, and
Barbara Moody. They have given their time and provided valuable
assistance and advice which has helped the organisation carry out
its work with greater efficiency than would have been possible
without them. We wish them well in whatever tasks they take on
in the future.
Being a trustee is a position of responsibility and duty which
needs to be combined with passion, commitment and the spirit
and enthusiasm of a volunteer. It is greatly pleasing to see how
these qualities have been shown both in our current Board of
Trustees, by those who have served and are now departing and
also potentially by those who are beginning their terms as
members of the Board of Trustees of CommUNITY Barnet.
CommUNITY Barnet rightly prides itself on its record of enabling
and helping to empower other organisations to make a difference
in their local communities. I am sure the commitment to this
important role will be as effective in the future as it has been in
the past.
On behalf of CommUNITY Barnet, I would like to thank all those
who have contributed through their work in any way connected
with CommUNITY Barnet to making this community as a whole a
better, a more fulfilling place in which to live and work and in
helping to achieve greater social justice for all the people of
Barnet.
Antony Jacobson
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Chairman’s Report
At the last AGM I agreed to extend my term of office for up to 1
year to allow a new CEO to settle in. My intention was that by the
time of this AGM CommUNITY Barnet would be in a stronger
position than at that time and better able to move forward and
meet the continual challenges that meet the sector, the
community and our members.
We had a temporary CEO in Denise Murphy, who did a superb job
in holding the reins of the organisation following the departure of
Ruth Mulandi, and assisted in commencing the rebuilding of our
reputation, reviewing our working operations and appointing a
permanent successor. I would like to take this opportunity of
again thanking her for her hard work, wisdom and support.
At the beginning of 2013 Julie Pal took over as CEO and looks to
be an excellent appointment. Her passion, drive, ability, hard
work, foresight and intellect have enabled her to already make an
outstanding contribution to our organisation and I have no doubt
that her ambition to make CommUNITY Barnet an exemplar for
the sector will be achieved sooner rather than later. A sincere
thank you for all you have done so far, I am confident that you will
keep up the good work.
As far as the Board is concerned we have managed to recruit
some outstanding additions over the past year and I now strongly
believe that we have the strongest and most talented Board since
I joined the organisation some seven years ago. I will not get into
naming individuals but many have put in significant efforts and
abilities over the past year to take us forward and make us better
able to rise above the challenges facing us. I am very grateful to
you all for your unstinting support and look forward to your future
success.

Our finances are much improved following a successful 2012/13
as evidenced in the Financial Report and we are developing our
new Ambitions for 2014/17 which we will share today.
Additionally, we have successfully moved out of Moxon Street and
into temporary premises in the west of the Borough, where I have
been keen to see us have a presence for some time. Where we
will eventually be permanently situated is yet to be determined
and we will keep you informed on this.
In addition to all of this we have assisted in the transfer of Friern
Barnet Library to a local resident’s organisation, led the
consortium on Healthwatch and commenced the Fundraising
training. None of this would have been possible without our
committed and excellent management and staff and I sincerely
thank and commend them all for their abilities and devotion.
I am therefore confident that CommUNITY Barnet is in a much
stronger position than 12 months ago and well able to progress in
the future to provide the best partner that all of our stakeholders
could require.
Geoff Salmon

Antony Jacobson and Geoff Salmon
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Chairman’s Report
Board of Trustees 2012/13
Mr Abubakar Ali
Mrs Sheila Burgoyne
Ms Susan Clydesdale-Cotter
Mr Christopher J Cormie
Ms Kirpal Dhadda
Mr Nigel Farren
Mr Adam F Goldstein
Miss Emma L Isaac
Mr Antony H Jacobson
Ms Alison Kira
Ms Barbara A Moody
Mr Seun Oyefeso
Dr Vince Padi
Mrs Elaine Runswick
Mr Geoff Salmon
Ms Jyoti Shah

Attendance at Board Meetings (financial year 2012 - 2013)
Board Member

June
2012

September
2012

December
2012

March
2013

Abubakar Ali

Apologies

√

Apologies

Apologies

Sheila Burgoyne

N/A

N/A

√

√

Susan
ClydesdaleCotter
Chris Cormie

Apologies

Apologies

Apologies

Apologies

N/A

N/A

√

√

Kirpal Dhadda

N/A

N/A

√

Apologies

Nigel Farren

√

√

√

Apologies

Adam Goldstein

N/A

N/A

√

√

Emma Isaac

√

√

√

Antony Jacobson

√

√

√

√

Alison Kira

√

Apologies

√

Apologies

John Larkin

Apologies

√

Resigned AGM 2012

Barbara Moody

N/A

N/A

Apologies

√

Seun Oyefeso

√

√

√

√

Vince Padi

√

√

√

Apologies

Katharine Purser

√

Apologies

Resigned AGM 2012

Elaine Runswick

√

√

Apologies

√

Geoff Salmon

√

√

√

√

Jyoti Shah
Selina Shaikh
Diane Williams

Apologies
√
√

√
Apologies
√

Apologies
Apologies
Resigned AGM 2012
Resigned AGM 2012
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Chief Executive Officer’s Report
I am delighted to present CommUNITY Barnet’s 2012/13 Annual
Report. Having come into post on 1 February 2013 I accept that I
can take little credit for the achievements and successes for the
organisation during this time. I would like to extend my thanks to
Ruth Mulandi for her energetic leadership of the voluntary and
community sector and to Denise Murphy who was so successful at
steering CommUNITY Barnet calmly between two chief
executives.
The first two months of my leadership has focused on building
links with trustees, staff and volunteers from both within
CommUNITY Barnet and the wider voluntary and community
sector.
CommUNITY Barnet is an organisation that understands local
residents, local organisations and local needs. It also has in its
possession an experienced pool of high calibre volunteers, staff,
trustees and member organisations who understand the way the
world is changing and more importantly will provide solutions to
conundrums.

Denise Murphy and Julie Pal

I believe CommUNITY Barnet has a bright future and I am very
excited to be at its helm supporting the excellent Board of
Trustees committed to strengthening communities by
empowering Barnet’s voluntary and community sector.
I would like to personally thank both the outgoing and incoming
trustees, funders, stakeholders, staff, member organisations all of
whom are too many to mention individually. But it is through
their commitment, passion, dedication and hard work that we can
work together to build a better future for all.
Julie Pal
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Chief Executive Officer’s Report
Children and Young People’s Service
Overview
Janet Matthewson assumed responsibility for the Children and
Young People’s team in August 2012 following the departure of
Dadia Conti.
Janet’s success at establishing her own charity in Barnet and her
passion for all things sporting has proved to be of benefit to
CommUNITY Barnet. Mindful of the changing landscape, Janet is
optimistic about the future:
“we are lucky to have such a wide range of voluntary sector
organisations in Barnet who are not only talented, diverse
and inspiring but are totally committed to ensuring the best
possible outcomes for our children in Barnet. We need to
recognise that we will all need support to ensure our
longevity and by working together we can support each
other through these difficult times ensuring a better
outcome for us all!”
Community Barnet’s Children and Young People’s Services team is
the leading strategic voice for the voluntary sector which engages
with charities and not-for-profit organisation delivering services to
children, young people and families’ within Barnet. This is one of
the richest and most diverse sections of the voluntary and
community sector where providers deliver services in education,
early years, youth work, social care, sport, arts and culture with
the view of improving and enhancing opportunities for Barnet’s
children, young people and their families.

Partnership Working
Partnership working remains a cornerstone of our success. Our
work with statutory partners including health, police, schools,
Barnet Homes and Barnet and Southgate College seeks to ensure
a common understanding of the voluntary sector’s ‘offer’ to the
State, the services they provide and the opportunities available
through mutual support, respect and understanding.

Representation and Reach
As the strategic lead we are the ‘voice of choice’ for our statutory
partners, offering a link into the wider sector. But, we are mindful
of our responsibility and through the CYPnet forum have created
safe space for the children’s and young people focussed voluntary
sector to meet, engage and debate.
We provide crucial representation of the voluntary sector on
Barnet’s Children’s Trust Board, Education Management Group,
the Local Safeguarding Children’s Board to name but a few.
We communicate with our members and partners through our
weekly CYPnet eBulletin, which goes out to over 750 individuals
and organisations detailing policy updates, training opportunities
and funding news. Our bi-monthly CYPnet have evolved into
organisational development opportunities for this sector in
addition to the networking and learning opportunities. The
CYPnet membership has over 200 voluntary and community
groups and 100 partners from the statutory services listed. This
accurate number reflects the scale and depth of our reach.
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Chief Executive Officer’s Report
Supporting Families Team

Supplementary Schools

This team provides specialist information, advice and guidance to
the sector on safeguarding, child protection and the common
assessment framework.

Our continued support for Supplementary Schools through the
Barnet Supplementary Schools Forum, welcoming the added value
they offer to educational attainment within the Borough.

Participation
We advise organisations on the value of hearing the voices of
children and young people.

Safeguarding
Building safeguarding capability across the sector continues to be
a priority for the team. Under the leadership of the Lead Family
Support Manager the Safeguarding Officer, Participation service
and Gypsy Roma Traveller service tirelessly work with our
member organisations to continue to make Barnet a safe place for
our most vulnerable children and young people.

Youthshield
Our safeguarding peer to peer work with young people aged 1425 was awarded winner of London Safeguarding Children’s award
for 2012. An acknowledgement noted by the Mayor of Barnet at
Full Council earlier this year.

Building Communities
Our Barnet Parenting Partnership continues to grow from strength
to strength. Accredited by the Race Equality Foundation but
funded by the local authority this programme supports parents
from newly arrived communities to understand the challenges
facing their children growing up in Britain.
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Chief Executive Officer’s Report
Barnet LINk

Led by 10 volunteers, the LINk Steering Committee worked with
residents, local experts and Community Barnet staff to design and
deliver a programme of activity.
The committee were further supported by the LINk staff and the
thirty volunteers who delivered the respected Enter and View
programme, the GP Group and Mystery Shopping.
Some of its main activities included:







2012/13 was the final year for Community Barnet to host Barnet’s
Local Involvement Network. Known as Barnet LINk it was a
network tasked with bringing together individuals and community
groups to look at ways of improving health and social care
services.





Undertaking a review of the appointment system for GP
practices
Holding a health and wellbeing event for carers – ‘Your
Community, Your Care, Your Concerns’ (March 2013, Greek
Cypriot Centre)
Connecting with the Lesbian, Gay, Bisexual and Transgender
Community (February 2013, Avenue House)
LINk AGM - Whose Responsibility Is Your Health? (December
2012, Greek Cypriot Centre)
Grahame Park event to promote health and wellbeing
(September 2012)
Central London Community Healthcare Mystery Shopping
(Summer 2012; Event February 2013)
Disability Equipment Project (Summer and Autumn 2012)
Public meeting on Barnet and Chase Farm Hospital with
Chairperson Baroness Wall and Chief Executive Mark Easton
Barnet LINk was represented at eight NHS hospital
committees.

9

Chief Executive Officer’s Report


Partnerships and Innovation
The Partnership and Innovations Team was formed at the end of
April 2013 in order to deliver major projects, develop new
initiatives and look for new business and partnerships for
CommUNITY Barnet and its members.
To date we have:






Renegotiated the Big Lottery funded Basis project in order to
provide a year of intensive, high quality training courses for
members on a range of topics including: measuring your
impact, bidding for tenders, and strategic marketing and
communications.
Set up the new Fundraising Coaching service.
Developed an exciting new model to allow members to upskill
their staff, network and connect. We are currently negotiating
with the Council for the funding of this programme.
Started a comprehensive review of our membership.

In the rest of this year we are aiming to:




Develop and implement a marketing strategy for Community
Barnet.
Redevelop our website and membership database in order to
serve our members better.
Develop new partnerships and projects for Community Barnet
and its members.

Develop a “tendering vehicle” to allow smaller organisations
to pitch for business from statutory and private sector
partners.

Volunteer Centre
Misha Bhatt went on Maternity Leave just prior to the previous
AGM and Robin Charnley joined the Volunteer Centre on an
interim basis. Misha became a mum in December 2012 and we
hope to welcome her back to the Volunteer Centre before the
close of the year.
Our volunteers play a key role in processing information from
both prospective volunteers and volunteer involving organisations
and the year started with a successful campaign to recruit and
train some new people. Monika Markowska has continued in her
Youth Volunteering Adviser role, sponsored by the Milly Apthorp
Trust, concentrating our efforts on engaging with those not
involved in work or training. This has taken her to work clubs,
community venues and other locations in areas noted for high
levels of disadvantage. We were joined by Karis Morris-Brown in
June to start work on a Timebank project in the Burnt Oak area.
This offers a new, and arguably more inclusive approach, to
volunteering which embraces a 'something for something'
approach in supporting the local community.
There are of course the challenges, and for the Volunteer Centre
these have centred on the need to update ICT. However this has
been prioritised and addressed by Community Barnet and the
situation is much improved as I write.
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Chief Executive Officer’s Report
Development Service
The Development Service provides organisational development
support to local voluntary and community groups so that they feel
more confident about the way they deliver services to their users
and members.
Over the past 12 months the team has delivered the following:







Community accountancy service
Training and development programme
Membership support service
Organisational Healthchecks
Community advocacy service
Self-help financial management page on our website

In addition the team successfully delivered:





Our City Bridge Trust sustainable funding project
Big Lottery Fund Basis development project
Section 75 Networks and partnership programme
NCVO Beacon project

The Development Service had primary responsibility for delivering
CommUNITY Barnet’s service level agreement with Barnet
Council. Key deliverables for this included supporting the
council’s successful delivery of the Big Society Innovation Bank
Round 2, the community premises programme with Locality and
Ethnical Property Foundation as well as some of the services listed
above. Community Barnet also assisted Barnet Council to deliver
their Winter Warmth grants to vulnerable elderly people.
Cephas at the Olympic Park
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Chief Executive Officer’s Report
Learning and Development Programme
The Development Service took lead responsibility for
coordinating, managing and delivering CommUNITY Barnet’s
sector wide learning and development programme. Working with
the Children and Young People’s team and the Volunteer Centre,
CommUNITY Barnet delivered 20 training events which were
attended by a total of 204 participants.
CommUNITY Barnet undertakes an annual training needs survey
to inform its learning and development programme to ensure it is
relevant, accurate and appropriate to the needs of the local
organisations.

Supporting Groups
In addition to the 66 groups whom CommUNITY Barnet supported
through the Big Society Innovation Bank application process (from
Expression of Interest) to final round, the Development Service
provided direct support to an additional 134 groups.
The biggest request for support was in relation to fundraising
followed by establishing legal structures, advice on governance
(and by inference conflict resolution) and then premises. We have
used this information to inform our training and support
programme for 2013/14.

Partnership Working
We also delivered a further five training events in partnership
with regional and national voluntary sector organisations. These
included:







Women’s Resource Centre on sustainable funding
NAVCA on sustainable business planning
Urban Forum on Social Finance
LVSC on HR/employment
NCVO on Public Service Delivery targeting network chairs and
senior managers involved in the delivery of council/statutory
contracted services
Partnerships and Consortia training targeting networks whose
members were bidding to deliver council services.
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Chief Executive Officer’s Report
Supporting the Sector

Sustainable funding event

As the borough’s local infrastructure organisation we know that
strengthening communities is about building and sustaining
networks, improving governance and nurturing leadership.

A Funders Fair event was delivered and attracted fifty seven
participants from fifty one organisations. The Big Lottery and Trust
for London were among funders who attended the event along
with NCVO who were on hand to deliver presentations on the
income spectrum, looking at income diversification and corporate
fundraising. This was a timely and important event, responding to
the challenging grants and fundraising environment for voluntary
and community groups.

Networks
A small group’s network was set up to respond to the needs of
small groups in regards to information sharing, learning and
building skills/capacity and help overcome difficulties in attending
events. Three bite-sized workshops were delivered for small
groups, these were held as part of the 2012 AGM.

Governance / Trusteeship
A trustee event was held during National Trustee Week to provide
a platform and opportunity for trustees to come together,
network, share and learn. Keynote speakers were from ACEVO
and the Charity Trustee Network who talked about developing
consortia and the importance of good governance. The event was
attended by fifty three organisations and representatives.

Regeneration
The Development Service represented CommUNITY Barnet on a
number of local regeneration meetings / processes with the aim
to provide support to local groups on engagement and
representation in key development initiatives / activities. It was
involved in developing the Grahame Park Community & Economic
Development Strategy although resource constraints / capacity
has limited the on-going involvement in the Coordinating Group
and as Lead Coordinating organisation on one of the delivery
themes.
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Chief Executive Officer’s Report
Operations and Contract Management
Following the appointment of CommUNITY Barnet’s new CEO in
February 2013, the Operations teams was restructured to form
the Operations & Contract Management team.
For the period of April 2012 – January 2013, the Operations &
Contract Management team consisted of:




Genevieve Grimshaw, Operations Management
Clarity Finance, Outsourced Financial Management
Shereen Williams, Press & Communications Officer
Oliver Ridout, Operations Assistant

Following the restructure, the team consists of:









Genevieve Grimshaw, Head of Operations & Contract
Management
Helen Harte – Senior Admin Officer
Roby Dogwoh, Lead Finance Officer
Cephas Akuklu, Community Accountant
Victor Momodu, Development Projects Manager
Paul Hammond, CSEG and Barnet Boroughwatch Officer
3 x Community Organisers
Volunteers

During the financial year April 2012 – March 2013 the team
delivered the roll out of new IT equipment and upgrade including
hardware, software, financial IT package and mobile phones.
We also managed all recruitment including the recruitment of the
temporary and permanent CEO along with the introduction of a
new HR ‘cloud based’ system.
In January 2012, the outsourced finance support resigned, this
facilitated the need to recruit an in house finance officer with
volunteer support.
We have also recruited a new auditor, following the resignation of
Price Mann & Co who have ‘looked after’ and supported
CommUNITY Barnet’s Board of Trustees for a number of years,
but we are pleased to welcome Cohen Arnold who audited our
2012/13 accounts.
With the future looking bright following the appointment of the
permanent CEO, the Operations & Contract Management Team
will provide greater support by monitoring all contracts, ensuring
all financial procedures and risk controls are in place and up to
date along with managing those projects which sit within the
team and develop financial tools and packages for our member
organisations.

The team are responsible for all back office functions such as
Finance, IT, HR, Facilities Management and delivery of four
projects funded by London Borough of Barnet, City Bridge Trust
and MOPAC.
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Strengthening Communities by Empowering Organisations
Barnet Community Parenting Consortium
The Barnet Community Parenting Consortium is partnership of
Barnet supplementary schools and community based
organisations lead by CommUNITY Barnet.

It is part of the Children and Young People’s Team. It was set up
in response to a need for minority and hard to reach communities
to engage more actively with statutory and specialist services.
Facilitators from partner organisations are experienced
community workers who speak a variety of languages including
Arabic, Dari, Farsi, German, Turkish, Somali, Pashto and Yoruba.
They are trained and accredited by the Race Equality Foundation
to deliver the Strengthening Families Strengthening Communities
(SFSC) parenting programme.
Through the delivery of the SFSC programme, the consortium
aims to achieve the following outcomes:





Increased parenting confidence
Better behaviour management by parents
Improved communication and problem solving skills.

Our Achievements: By extending our partnership work to include
statutory providers, such as the Nurse Partnership, CAMHS,
schools and children’s centres, 162 parents and carers from
different minority ethnic communities across Barnet have
successfully graduated from our programmes.
Most of the parents who participated in the programme had to
overcome challenging personal and family circumstances
including health issues, literacy and juggling work and parenting
commitments in order to be able to participate in the
programmes.
For some parents, staying the course and
completing the programme was their personal success.
In at least one case we know that involvement in the programme
resulted in one mother being able to prevent her children from
being taken into care.
Some of the more tangible outcomes achieved by parents
attending the programme include:






Training to become a parent befriender with Family Lives
Setting up and leading the first local Turkish women’s support
group
Volunteering to run the Somali soft play session at Barnfield
Children’s Centre
Setting up of Parents’ Voice at Copthall School
Establishing an after school club
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Strengthening Communities by Empowering Organisations



Becoming a parent governor at Childs Hill School
Volunteering

Members of the Barnet Parenting Consortium include:
Aidexcel Support Services – they provide services to Black and
Minority Ethnic communities and new migrant parent/carers of
children and young people with disabilities.

Rustam Iranian School – provides supplementary education and
Persian culture and language teaching to Iranian children in
London.
Somali Family Support Group – provides services primarily to
meet the needs of Black, Asian, Minority Ethnic and Refugee
communities in Barnet.

Andisheh Persian Language School – provides mother tongue
teaching and supplementary education to children of Persian
speaking Iranian and Afghan families in Barnet.
Brunswick Park Turkish School – provides mother tongue teaching
and supplementary education to children of Turkish speaking
parents in Barnet.
Family and Education Advisory Support Trust (FEAST) – is a
mentoring, family support and educational service for Black and
minority ethnic families in London. It runs the Learning Clubs in
the Hendon and Grahame Park libraries, and the West Hendon
Broadway Community Space.
Livingway Ministries/Zone7 Youth Group – provides inclusive
supplementary education and family support to Black and
Minority Ethnic communities in Barnet.
Paiwand Afghan Association – works towards improving and
enhancing the quality of life of the Afghan, Refugee and Migrant
communities in London and the UK.
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Our Finances
The following Summary Statement of Financial Activities and
Balance Sheet is an extract from the audited accounts on which
the auditor’s opinion was unqualified. The trustees approved the
full report and accounts on 16 September 2013.
These summarised accounts may not contain sufficient
information to allow for a full understanding of the financial
affairs of the charity. For further information, please consult the
full accounts, the auditor’s report and the Directors’ and Trustees’
Report. Copies of these are downloadable from our website or
available from the Chief Executive at CommUNITY Barnet, 8th
Floor, Merit House, 508 Edgware Road, NW9 5AB.

Signed on behalf of the Directors and Trustees:
Treasurer: Seun Oyefeso – 16 September 2013

Auditor’s Report
In our opinion the information given in the Trustees’ Annual
report for the financial year for which the financial statements are
prepared is consistent with the financial statements.
Cohen Arnold Chartered Accountants & Statutory Auditor
New Burlington House, 1075 Finchley Road, London NW11 0PU
The statement of Financial Activities includes all gains and losses
in the year. All of the above amounts relate to the continuing
activities.

Unrestricted Restricted Total
funds
funds
funds
31
March
2013
£

£

Total
funds
Year to
31
March
2012
£

Charitable and
288,565
investment income
Total resources expended

443,245

731,810

717,501

Charitable activities
(293,086)
and governance costs
Net
(4,521)
Income/(Expenditure)
for the year
Reconciliation of
56,788
funds (total funds
brought forward)

(397,242)

(690,328) (757,702)

46,003

41,482

(40,201)

41,991

98,779

138,980

Total funds carried
forward

87,994

140,261

98,779

£
Incoming resources

52,267

17

Who’s Who
The following staff were employed at CommUNITY Barnet during
the period April 2012 – March 2013 (* denotes departed staff)
Chief Executive Officers
Julie Pal, CEO
*Denise Murphy, Interim CEO
*Ruth Mulandi, CEO
Children and Young People’s Team
Janet Matthewson - Head of Children & Young People’s Services
Zoe Kattah
Audrey Montet
Joanna Domingo
Barry Rawlings
*Dadia Conti
*Allison Cooper
*Mark Hinton
Barnet LINk
Selina Rodrigues, Head of LINk
Lisa Robbins
Shilpa Shah
*Yessica Alvarez-Manzano

Volunteer Centre Barnet
Misha Bhatt, Head of Volunteer Centre Barnet (Maternity Leave)
Robin Charnley
Monika Markowska
*Rosalyn Springer
*Rui Octavio
Operations and Contract Management
Genevieve Grimshaw, Head of Operations
Management (Company Secretary)
Roby Dogwoh
Shereen Williams
Oliver Ridout
*Mahin Sadigh
*Lina Aliskeviciute
*Antony Fung
*Jonathan Pope

&

Contract

Development Team
Victor Momodu, Senior Community Development Officer
Cephas Akuklu
*Marilyn Keats
*Suj Ahmed
*Sarah Oyedele

*Caroline Collier
*Karen Hart
*Anahied Hatamian
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