PRIDE
MATTERS
A report into the lives of LGBT+ people in the UK
Based on the views and experiences of LGBT+ people in the
UK compared to the national population
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00

BEFORE YOU
START
All figures, unless otherwise stated, are from
YouGov Plc.
This research study was conducted amongst
two samples – a nationally representative
survey hosted by YouGov and an external nonrepresentative survey sent out by Pride in London.
For the purposes of this report, the “nonLGBT” figures are drawn from the nationally
representative survey. The “LGBT+” figures are
drawn from Pride in London’s survey.
In some instances people who identify as Asexual,
Questioning, Pansexual or Polysexual (AQPP) have
been grouped in order to ensure we have a robust
data sample size to report accurately.
Further details can be found in the “Methodology”
section of the report.
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FOREWORD

When people ask me why I think London is the greatest city in the
world, the answer is simple – Londoners. London is one of the
world’s most diverse cities. It’s a place where 300 languages are
spoken every day. A place where you’re free to love whoever you
want to love, dress however you want to dress and be whoever
you want to be.
Pride in London is a time when we can come together as one
city and celebrate the amazing contribution the capital’s LGBT+
community makes to our lives. More than a thousand volunteers
and hundreds of thousands of spectators will take to the streets on
7 July – representing the very best of London. In doing so, we send
a message of solidarity and hope to LGBT+ people across the globe
who continue to live under oppressive regimes: that together we
can achieve change and improve human rights.
As Mayor, it is so important to me that the LGBT+ community feels
truly valued, happy and safe in London. We know that the LGBT+
community in our city is a global one – 25 per cent of those in the
capital who identify as lesbian, gay, bisexual or trans were not born
in the UK, highlighting London’s position as a place where people
5 PRIDE MATTERS 2018 REPORT | PRIDEINLONDON.ORG

come to be themselves. It is also important for us to celebrate the
variety within the LGBT+ community, which reflects the amazing
diversity of London itself.
Our city is home to LGBT+ people of every nationality, ethnicity and
walk of life. The capital should be a place where LGBT+ people of
all backgrounds feel comfortable to be out and proud, which is why
I’m delighted to see that 97 per cent of Lesbian, Gay and Bisexual
respondents in our city are out.
However, there is still much more to be done. I’m shocked to hear
that just one in five LGBT+ Londoners feel comfortable showing
affection to their partner in public, and that more than two in three
of LGBT+ Londoners have been discriminated against in the last
year because of their identity, sexuality or gender.
In London, we take a zero-tolerance approach to hate crime in all
forms. Homophobic, biphobic and transphobic abuse have no place
in our city and I will continue to work with the Metropolitan Police
and anti-hate organisations to stamp out all forms of hate crime.
Pride in London is one of the iconic festivals of our city and
underlines our reputation as one of the most LGBT+ friendly places
on the planet. It is central to London’s position as a beacon of
inclusiveness and acceptance as well as being one of the top gems
in our city’s cultural calendar. Above all, it shows that London
is open to all people, regardless of background, religion, race,
gender, disability, age or sexuality.
I’m looking forward to once again leading the Pride in London
parade and celebrating alongside the capital’s LGBT+ community.
I’m sure this year’s event will be the best, and most colourful, yet.

Sadiq Khan,
Mayor of London
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02

THIS IS A MATTER
OF PRIDE
On 24 May 2018, Prime Minister Theresa May announced
an LGBT Action Plan in a letter penned to the community
via Gay Times. The plan is due to be released alongside the
results of a survey of LGBT+ people in Britain later this year.

We conducted a survey of our own - A Matter
of Pride. The central question has been:
What does Pride mean to you?
Our intention was simple - to get out there
and listen. As custodians and organisers of
Pride in London for another five years we’ve
tried to get under the skin of our rich and
diverse community to better plan an event
that represents everyone.

We asked the question to our volunteers at
an all-team meeting in January. We asked
the question at a debate with Peter Tatchell
at University College London. We took it to
over 2,000 respondents, gathered organically
through our network and the response
was overwhelming.
We asked over 1,800 people on a nationally
representative omnibus, we asked our followers
on social media and we also lived a day in the
life of 4 people in an ethnographic study.
Unsurprisingly this is one of the most
comprehensive reports into the lives of
LGBT+ Londoners.
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Still from ‘Somewhere Over the Rainbow’

The findings are startling. LGBT+ equality is
fragile and precarious. The fight is far from over
- 44% of gay men say the battle for LGBT+ equal
rights in the UK has not yet been won. This
rises to 46% for lesbians, 47% for bisexuals,
65% for transgender people and a staggering
68% for those who identify as queer. What’s
more worrying is that tolerance for individuals
of different sexualities/gender identities and
gender equality are the least important issues
for cisgender, heterosexual people.
In this report we outline why this is the case.
We look at factors such as the stance taken by
the media, the absence of inclusive education,
the lack of equal rights across the UK and
the challenges faced by people of different
intersections. While laws may have changed
over the years, we have our work cut out to
raise awareness, understanding and ultimately
acceptance for LGBT+ people within broader
British society. This is more important than ever
before as Britain has slipped down the rankings
in LGBT+ rights on ILGA’s Rainbow Map this
year, from 3rd to 4th place.1

This report isn’t the only output from the
data. We took it to human behavioural experts
who analysed it in detail. Their message to
us was clear. For many, Pride has developed
from a protest to a party. But for everyone
there is one thing in common. It is a time to
summon strength for battles still to be fought.
This insight led us to our Somewhere Over the
Rainbow film.
While it means many things to many people,
the one thing we all took away from this:
Pride matters today as much as it ever has
done - perhaps, at a time of indifference and
complacency, more than ever.

1 https://www.indy100.com/article/rainbow-index-2018-lgbt-rights-uk-ranking-drop-8352116
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STRAIGHT VS. LGBT+
DIFFERENCES
Throughout this report we draw comparisons between
straight people and the LGBT+ community who were asked
the same questions through two different polls.

We draw these comparisons not to discourage
the great work done by straight allies, without
whom the LGBT+ community wouldn’t have
made the progress we’ve seen to date. Instead
we make comparisons to show the differences
in the experiences and daily lives of the
two groups.
We found that there is one issue that unites
cisgender straight respondents in the
nationally representative survey and the LGBT+
community responding to Pride in London’s
survey. When asked to choose their top three
from a series of issues such as terrorism,
Brexit, housing and the economy, the NHS
came up top universally. The majority of
cisgender straight people (58%) and LGBT+
(46%) agreed the NHS, this year celebrating its
70th birthday, is a concern for the future.
The reasons for this may differ. In 2016 a
Women and Equalities Committee report on
Transgender Equality concluded “trans people
encounter significant problems in using general

NHS services, due to the attitude of some
clinicians and other staff who lack knowledge
and understanding – and in some cases are
prejudiced. The NHS is failing to ensure zero
tolerance of transphobic behaviour.”2
More recently, a BBC Freedom of Information
request revealed that 72% of councils asked
will be cutting sexual-health funding in 20182019.3 Ian Green, CEO of the Terrence Higgins
Trust commented “there is already a clear
deficit between need and availability of sexual
health services and, if these cuts go ahead as
planned over the next year, we’ll be quickly
heading for a sexual health crisis”.4
What’s more, data revealed by Public Health
England show that the impact of Sexually
Transmitted Infections (STIs) remains greatest
in gay, bisexual and other men who have sex
with men as well as 15 to 24 year olds and
black ethnic minorities.

2 https://www.independent.co.uk/voices/trans-genderquake-debate-channel-4-germaine-greer-munroe-bergdorf-lgbt-rights-a8341776.html
3 https://www.bbc.co.uk/news/health-44353615 4 https://twitter.com/THTorguk/status/1004299198387359744?s=19
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LGBT+ rights are of least importance to the straight majority
Question: Which three, if any, of the following issues would you say most concern you about the future?

Reference: S2Q2. Base: NatRep CisHetero (1537), Base: Pride Sample; Homosexual (1305), Bisexual (324), AQPP (280), Gay Men (960), Lesbian (293),
Transgender (234), LGBTQ+ (1939)

A joint concern for the NHS is where the
commonalities seem to end between LGBT+
respondents to Pride in London’s survey and
cisgender straight people from the nationally
representative survey. The LGBT+ community
is much more concerned with racism (20%)
compared to cisgender straight people (6%).
The most shocking finding is that just 3% of
cisgender straight people said tolerance for
individuals of different sexualities or gender
identities was of importance to them compared
to 44% of the LGBT+ community.
Even fewer cisgender straight people from
the nationally representative survey (2%) said
gender equality was of importance to them
compared to 22% of the LGBT+ community
responding to Pride in London’s survey.

Out of a range of issues including immigration
and the environment, two of the topics that
matter to most of the LGBT+ respondents
from the Pride in London survey categorically
matter the least for cisgender straight people
from the nationally representative survey.
Our research showed there is still a
tremendous amount of work to be done to
make straight people understand the dayto-day realities of LGBT+ people. This is
a two-way street - there is a need for the
LGBT+ community to be open and to share
the struggles that they face in order to raise
awareness and understanding. What’s clear
from the research is that priorities for straight
people and for the LGBT+ community are
vastly different.

2 https://www.independent.co.uk/voices/trans-genderquake-debate-channel-4-germaine-greer-munroe-bergdorf-lgbt-rights-a8341776.html
3 https://www.bbc.co.uk/news/health-44353615 4 https://twitter.com/THTorguk/status/1004299198387359744?s=19
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THE CHALLENGE
IN THE MEDIA
When we look at why there is confusion and lack of
concern for LGBT+ issues, we see it’s certainly not due to
a lack of attention on the LGBT+ community in the media.
On 27 March 2018, The Sun ran the headline ‘Tran and wife’
on its front page - referring to the wedding of trans couple
Jake Graf and Hannah Winterbourne.
With headlines like these it’s no surprise that
54% of transgender people responding to
Pride in London’s survey say the UK media
presents the LGBT+ community in a negative
light. Worryingly, just 11% of cisgender straight
people from the nationally representative
survey say the same.

“Working closely with writer Emma Pietras, we
felt confident that the article would be sensitive,
positive and respectful, but certainly not front
page worthy. The mandatory sensationalised
headline was in stark contrast to the lovely article
and was obviously what people focused on, many
denouncing the piece as ‘transphobic’, clearly
never having opened the paper. Regardless of
the intent, what screamed out from newsstands
was ill advised and offensive, upsetting to trans
people everywhere.
Mistakes were made and lessons since learnt on
all sides. What was encouraging was the ensuing
outrage that followed, with online support from
MPs, celebrities and the LGBT+ Press. Moving
forward, what must be remembered is that the
trans community is a small, often vilified group
that is currently very much under fire and that
what might seem like a silly bit of fun across
a front page can be what pushes an already
vulnerable person over the edge.”
Jake Graf, writer, director, actor and
transgender advocate

The Sun’s front page on 27 March 2018 of Jake Graf
and Hannah Winterbourne’s wedding
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In today’s climate, editors face a dilemma
not just about how they cover the LGBT+
community, but whether they should do so at
all. We found that 59% of cisgender straight
people in the nationally representative survey
say that there is too much focus on gender
identity in the UK media today. However, just
32% of gay men, 28% of lesbians, 23% of
bisexuals, 14% of asexuals, queer people,
polysexuals and pansexuals (AQPP people) and
13% of transgender people would agree.
“UK media is talking more about gender identity.
Progressives, activists – and even fashion houses
– have advanced new ideas about gender fluidity,
personal identity and trans inclusion. But on the
other side, transphobic feminists and others are
promoting horrific transphobic tabloid stories to
block progress as the government moves slowly
towards fairer transgender legislation. Trans hate
crime is rising”.

“It’s surprising to see this, given that our readers
tell us they still struggle to see themselves
represented in the mainstream media. Such
issues have always been at best marginalised
and, at worst, ignored. That’s why DIVA magazine
is so important. We launched in 1994 and remain
the only UK publication for lesbians and bisexual
women. DIVA is the only place, we believe, where
our stories are told authentically. We are all
queer women telling queer women’s stories.
We think the mainstream could learn a lot from
LGBT+ media”.
Linda Riley - Publisher, DIVA magazine

“To be fair, some cis heterosexuals will perhaps
be trans supportive and feel the media spotlight
is harming trans people. But, we can guess the
majority feel this shouldn’t be spoken about at all.
Anti-LGBT+ forces have always tried to silence us
as a key tool in LGBT+ oppression – from Russia’s
‘propaganda’ laws to our own Section 28.”
Tris Reid-Smith, Editor-in-Chief,
Gay Star News
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EQUAL RIGHTS DO NOT
EQUAL EQUALITY
The very fact that Jake and Hannah could get married leads
to claims that it’s job done for equal rights and equality.
However, the fact remains that non-binary people still
cannot marry, nor can LGBT+ people in Northern Ireland.

Our research also shows that on the whole,
39% of cisgender straight people in the
nationally representative survey agree with
the statement “I don’t think LGBT+ people
having equal rights is the same as being treated
equally”.8 When we break this down the true
figures are much more telling.
73% of lesbians surveyed by Pride in London,
72% of gay men, 70% of transgender people,
69% of AQPP people and 65% of bisexual
people say equal rights does not equal being
treated equally.
When we look to why, there is a telling
disparity between how LGBT+ people surveyed
by Pride in London live and how the national
population view LGBT+ experiences. Just 40%
of cisgender straight people agree with the
statement “it is harder for LGBT+ people to be
their true selves than it is for straight people”.9
Compare this to 84% of gay men and lesbians,
88% of people who identify as Asexual,

Questioning, Pansexual and Polysexual
(AQPP) and a staggering 89% of transgender
people who agree with this statement.
This leads to a heightened self-consciousness
amongst the LGBT+ community. 79% of
lesbians surveyed by Pride in London don’t
feel comfortable showing affection to a
partner in public. This rises to 82% for
bisexuals, 82% for AQPP people and 84%
for gay men.
Every year we see new stats on kissing and
our research is no different. 39% of bisexual
respondents surveyed by Pride in London
think twice before kissing a partner in public.
This increases to 46% for the AQPP people,
54% for lesbians and 59% for gay men.
Moreover, 49% of gay men are reluctant
to hold hands with their partner in public
compared to 32% of lesbians, 24% of AQPP
people and 24% of bisexuals.

8 When asked to score their agreement with the statement “I don’t think LGBTQ+ people having equal rights is the same as being treated
equally” on a scale of 0 to 7, gave a score of 5 or higher 9 When asked to score their agreement with the statement “It’s harder for LGBTQ+
people to be their ‘true selves’ than it is for straight/ cisgender people” on a scale of 0 to 7, gave a score of 5 or higher
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The experience for cisgender straight
people remains vastly different to the LGBT+
community in every day life. 46% of bisexuals
surveyed by Pride in London pay close
attention to their environment to make sure
they are safe. This rises to 53% for AQPP
people (68% amongst just queer respondents),
54% for lesbians and 60% for gay men.
Compare this to just 13% of cisgender straight
people from the nationally representative
survey who feel the need to pay attention to
their environment.
This isn’t simply self-censoring in order to fit
in - it is a matter of safety. On 3 June 2018, a
gay man was attacked with rocks after leaving
Mighty Hoopla, a queer music festival in
London. Teenagers followed Jeff Ingold and his
friends, yelling homophobic slurs and throwing
rocks at them - two of which hit him in the
back of the head.10 These aren’t uncommon
events - the number of homophobic hate
crimes in London increased by just over 35%
from 2014 to 2016.11
Perhaps surprisingly, the workplace has
become a safe space for some LGBT+ people.
We cannot diminish the experience of the
older LGBT+ population and the discrimination
they faced from employers, with experiences
of glass ceilings prohibiting career growth.
However, in 2018, we found that 86% of gay
men surveyed by Pride in London and 74% of
lesbians are out to their colleagues. We see
from the companies that line up for Pride

parades that it is the LGBT+ network that
starts the process for a company to participate
at Pride.
However, there is still work to be done - being
out to colleagues is one thing, being out to
your employer or boss is another - with 19% of
gay men surveyed and 35% of lesbians saying
they are not out to their employers.
“There are many LGBT+ employees in many
organisations who still feel closeted. This hinders
not only the careers of LGBT+ professionals, but
also means that organisations are missing out on
talented people. All of us need to create inclusive
environments where LGBT+ talent can feel safe,
free to be their true selves, and fully participate
in the workplace.
At PwC, it’s imperative that we attract, retain and
develop diverse professionals to spur innovation,
drive growth and sustain competitive advantage
in the marketplace”.
Brian Ashmead-Siers, Partner, PwC

10 https://www.gaystarnews.com/article/gay-guy-attacked-with-rocks-after-leaving-queer-festival-mighty-hoopla/#gs.DFecJXs
11 Freedom of Information Request made by Pride in London
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UNDERSTANDING
MINORITIES WITHIN
A MINORITY
When we look at members of the LGBT+ community from
Black, Asian and Minority Ethnicities (BAME), 40% of
BAME LGBT+ respondents surveyed by Pride in London
aren’t out to their colleagues compared to 29% of the
white LGBT+ population surveyed.
Almost half (46%) aren’t out to their employers
versus just over a third (36%) of the white
LGBT+ population.
This extends to home life, with BAME LGBT+
people almost half as likely to be out to their
family compared to their white counterparts.12
The reasons for this may be numerous - from
shame, threats of violence and homelessness.
Being out for people of the BAME community is
a very different experience than for the general
white population and put simply, being out
remains off the cards for many.
“That 54% of LGBT+ Asians surveyed have been
stared at, compared to 9% national average,
or that we are 10% more likely to be closeted
than average, are sobering statistics we must
face. Being a double minority, we face a unique
mix of discriminatory attitudes based on the
intersections of our identities. This leads to many

BAME LGBT+ individuals feeling like there is no
place for them within the wider mainstream LGBT
community, contributing to a self-reinforcing cycle
of exclusion and invisibility.
Sadly, being honest about who you are today,
especially in the Asian community, can still
bring negative consequences that can’t be
walked back. The decision to come out is one
that needs to be thought out fully, with your
safety and means to support yourself secured,
in case things don’t go to plan. However, we do
need to start addressing the root causes of a lot
of these barriers, and that means having some
unflinchingly honest conversations about what
needs to change and how.
To those that are unable to come out, for
whatever reason, don’t ever feel like staying in
the closet means you’re not brave or strong.
The only person empowered to make that

12 21% of White LGBT+ people surveyed by Pride in London aren’t out to their family. 38% of BAME LGBT+ people surveyed by Pride in London
aren’t out to their family.
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decision is you, and should you chose to come
out, consider being a visible role model so others
can see and learn from your example. The more
of us that are out there, making a difference just
by being our true selves, the easier it will be for
those who come after.”
Ozzy Amir, Chair of the Pride in London
Community Advisory Board
These divergent experiences play an important
role in how Pride is seen by BAME people.
Our research found that people from the
BAME LGBT+ community are more likely
to attend Pride events to make a political
statement vs. the wider LGBT+ community13
and are somewhat less likely to go to
celebrate successes14 - given that many are
yet to be accomplished.
We have seen attendance at Pride in London
amongst minority groups like trans, bisexuals,
and BAME LGBT+ people more than double
(and in some cases, triple) over the five years
we have been organising the event.

Whilst we are glad that London’s Pride
celebrations are becoming more inclusive
under our guardianship, we believe there is
much work still to do on this front and are
working closely with the community to
build on the improvements we have achieved
so far.
When asked about attendance to Pride in
London in the past 5 years, BAME LGBT+
attendance has over doubled. However given
the overall size of Pride has grown, more
work needs to be done to ensure the number
of BAME people is truly representative. When
we consider that it is harder for the BAME
community to be out, it’s more important than
ever before to ensure we create a safe space
that is actively inclusive of these intersections.
This has been a historical problem for the
LGBT+ community and one we must all
continue to combat.

13 23% of BAME LGBT+ respondents to the Pride in London survey, who’ve attended any LGBTQ+ Pride event in the last 5 years, say their main
reason for attending was to make a political statement (vs 16% of white LGBT+ respondents).
14 35% of BAME LGBT+ respondents, who’ve attended any LGBTQ+ Pride event in the last 5 years, say their main reason for attending was to
celebrate the LGBTQ+ community’s successes (vs 40% of white LGBT+ respondents).
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THE MEANING OF PRIDE
IN 2018
Against the backdrop of low concern for people with
different sexualities and gender identities from the general
public, a tense media climate, increased inequality and
vastly differing experiences within the LGBT+ community what does Pride really mean in 2018?
What does Pride mean to you?
Select all that apply (LGBT+ population)
Reference: 2004 people asked in the
Pride in London survey

For 78% of LGBT+ people
surveyed by Pride in London,
Pride is a celebration. For
76% it is a parade, and for
64% it stands for equality.
Pride still plays a forcing
function, with 50% of AQPP
people stating Pride means
activism for them (vs. 50%
of transgender people, 43%
of bisexuals and 39% of
lesbians and gay men).
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Given its roots, it’s perhaps surprising that
just 24% of LGBT+ people responding to Pride
in London’s survey view Pride as a protest.
The word ‘protest’ certainly came through
prominently when we asked the open question:
what does Pride mean to you?

“Pride is a protest. Pride is a
celebration of where we’ve come
from and a rallying cry for how far
we have yet to go. Pride is not just
a party. Pride is about community.
Pride is organising for a cause,
a goal, a dream, a desire.”
Solidarity also shone through:

“Showing that we exist, coming
together as a community, defiance
against a world which would rather
we disappear, pushing for change,
support of our least supported
members, protest against a
homophobic and cisgender society”
As did self-discovery:

“That first experience for me
encompasses what Pride should be - a
space where young queers... can push
the boundaries of the limited space
society allows us even now.”

And a need to show you exist:

“It means roaring in the streets. It
means yelling that we exist. It means
showing people that we are ok, and
that we are not something that has to
be fixed or hidden.”
“Being a visible lesbian Muslim for the
world to see that we exist.”
Crucially, Pride provides hope:

“Pride is a communication channel in
its own right. It’s especially important
for young people and kids who are
in the process of self-identifying as
LGBT+. It helps create a narrative for
them in the same way that fairy tales
and the concept of the nuclear family,
for example, create a narrative for
straight people. And last but not least,
it gives hope to people in less liberal
parts of the world.”
And most importantly, Pride is needed today
as much as it ever has been. 70% of bisexuals
surveyed by Pride in London disagree with the
statement “we don’t need Pride like we used to”.15
This increases to 74% for gay men and 81% for
lesbians, AQPP and transgender people.

15 When asked to score their agreement with the statement “We don’t need Pride like we used to” on a scale of 0 to 7, gave a score of 2 or lower
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SOMEWHERE OVER THE
RAINBOW: WHERE NEXT?
Since we took over the organisation of one of London’s top
three events, we have made research and insight at the
heart of what we do, using it to shape our campaigns and
evaluate our delivery.
(Conclusion by Alison Camps, Co-Chair, Pride in London)

This particular study is important because it
highlights what we believe is the very precarious
position we find ourselves in as a nation.
We are living in times when the UK is actually
going backwards in terms of our international
standing on LGBT+ rights, when hate crime is
on the rise, and when equality is being used as
a bargaining chip by political parties.
We are fortunate that, in the UK, there is a
great deal of tolerance, and a lot of acceptance.
But in our view, neither goes far enough.
‘Equality’ should mean just that. And our
research shows that although many in this
country may think LGBT+ people have achieved
equality, the reality is that we are by no means
‘equal’. As a nation, this is not something
we can be complacent about. And as the
organisers of Pride in London, we commit to
fighting prejudice in whatever form we see or
encounter it, to give a voice to those who are
marginalised, ostracised and demonised within
our communities.
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Around Pride season, it’s common for Pride
events to be bombarded with cries of ‘yes, but
what about straight pride, why don’t we have
one of those?’. The answer is plain to see from
this research: it’s because it’s not needed.
Until such time as all LGBT+ people are able
to go about their lives and business with the
same freedom and confidence as heterosexual
people, without fear of shame or worse, then
Pride will matter.
At Pride in London, we have used what we
have learned from this research to create
Somewhere Over the Rainbow, highlighting the
brutal reality of what it can be like to be LGBT+
in the UK in 2018. However, the campaign is
also intended to send a message of hope to
those who need it and defiance to those who
oppose us.
We have also taken several important
messages from the findings about how we
need to work in the future, which will form the
focus of our work over the next five years.

19

Still from ‘Somewhere Over The Rainbow’

We are making four main commitments:
1. We will continue to work towards a
Pride in London event and organisation
which feels inclusive and welcoming to all
in the London LGBT+ community. This year
we have re-organised to ensure our BAME
volunteers have much greater visibility
and influence within Pride in London, have
significantly expanded our community
engagement efforts and also introduced
better diversity monitoring. But there is
more to be done, and this is our top priority.
2. In particular, we will look to better
understand the ways in which we can
support minority communities, including
asexual, BAME, bi, pansexual, polysexual
and trans people, to ensure they are fully
represented within the Pride movement in
London. We will also work with community
groups to understand how we can support
them in the fight against racism and phobia
(within the LGBT+ community and beyond).

Pride in London - both on the day and year
round. We will look at having a youth section
within the parade. We will develop more
events and other activities specifically aimed
at young people, working in partnership with
youth organisations. We will also continue to
lobby for a more inclusive approach to sex
and relationship education across the UK,
and link up with other organisations who are
experts in this field to help amplify the call
where we can.
4. Finally, having built a successful model
for the Pride in London event itself, including
launching Pride’s Got Talent, Pride in the
City and the month-long Festival which
precedes it in our first five years, we will
now be turning to develop plans for how we
can increase the profile of Pride year round.
To create new ways for London’s LGBT+
community and its allies to take part in the
on-going fight for equality and celebration of
who we are, and the contribution we make to
London’s cultural diversity and economy.

3. We will strive to expand what we do to
provide more opportunities for young LGBT+
people to get involved and participate in
PRIDE MATTERS 2018 REPORT | PRIDEINLONDON.ORG
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METHODOLOGY
This research study was conducted amongst two samples.
The questionnaire was designed by Quadrangle, an awardwinning customer consultancy based in London. All
figures, unless otherwise stated, are from YouGov Plc.
One nationally representative survey
was conducted using an online interview
administered to members of the YouGov Plc
UK panel of 800,000+ individuals who have
agreed to take part in surveys.
An email was sent to panellists selected at
random from the base sample according to the
sample definition, inviting them to take part in
the survey and providing a link to the survey.
YouGov Plc normally achieves a response rate
of between 35% and 50% to surveys. However,
this does vary depending on the subject matter,
complexity and length of the questionnaire.
The responding sample is weighted to the
profile of the sample definition to provide a
representative reporting sample. The profile
is normally derived from census data or, if
not available from the census, from industry
accepted data.
For the nationally representative survey, the
total sample size was 1859 adults, of which
1,537 identified as cisgender and straight
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(i.e. the same gender they were assigned
at birth and heterosexual). Fieldwork was
undertaken between 8 – 12 March 2018. The
survey was carried out online. The figures
have been weighted and are representative of
all GB adults (aged 18+).
The second survey, containing the same
questions, was conducted amongst an LGBT+
audience, and administered by Pride in London.
Responses to that survey were not sampled to
reflect the population nor weighted. Pride in
London distributed this link via media, LGBT+
community groups and social media.
For the second survey, the total sample size
was 2,144 adults, of which 2006 were LGBT+
(i.e. not heterosexual or not the same gender
assigned at birth). Fieldwork was undertaken
between 26 February – 13 March 2018. This
survey was also carried out online.
A full analysis of the data will be released after
the Parade on 7 July 2018.
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Thanks to:
Quadrangle
YouGov
Eulogy
BMB
Annabel Burnley, visiting Research Assistant
at Yale University School of Medicine
Pride in London volunteers
Ozzy Amir, chair of the Pride in London
Community Advisory Board
Brian Ashmead-Siers, Partner, PwC
Linda Riley, Publisher, DIVA Magazine
Jake Graf, writer, director, actor and
transgender advocate
Tris Reid-Smith, Editor-in-Chief, Gay Star News
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ABOUT PRIDE IN LONDON
Pride in London is organised by London LGBT+
Community Pride, a Community Interest
Company led by volunteers. The board of
Pride in London is advised by the independent
community advisory board.
We exist to continue to fight for true equality
and challenge prejudices that the LGBT+
community still sadly face on a daily basis.

The Pride Festival 2018 runs from Saturday
9 June to Saturday 7 July and celebrates all
aspects of the LGBT+ community. This year’s
parade takes place from 12pm on Saturday
7 July, alongside entertainment and
campaigning in Trafalgar Square, Leicester
Square, Golden Square and Soho.

Our theme for 2018 is ‘Pride Matters’ exploring why Pride is still so important and
necessary for the LGBT+ community, and to
reflect on what it means to people.
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Contact us:
info@prideinlondon.org
prideinlondon.org
08443445428
#PrideMatters

London LGBT+ Community Pride CIC, PO Box 71920, London NW2 9QN - Registered in England and Wales as a Community Interest Company (no. 8321669)

